
Redhill School 

Behaviour for Learning Policy 

 

Behaviour for Learning ethos: 

Redhill School aims to provide a safe, secure and supportive environment where students can learn 

to the best of their ability and where teacher can deliver Quality First Teaching. The foundations of 

our approach to positive behaviour for learning are: 

RIGHTS – all students at Redhill have the right to learn and all staff the right to teach. 

RESPECT – all members of the Redhill community and visitors can expect to be respected at all 

times. 

RESPONSIBILITIES – all members of the Redhill community will work together to create a positive 

environment in which Quality First Teaching and outstanding learning take place. 

 

Aims of the behaviour for learning policy: 

 To ensure that Redhill is a safe and orderly environment that is conducive to learning 

 To ensure that the expectations of all members of the Redhill community are clear 

 To ensure that behaviour management is consistently applied across all areas of the school 

 To celebrate and recognise successful learning behaviours and positive attitudes towards 

learning 

 To ensure that students are encouraged to increase their independence and self-discipline in 

order to allow them to accept responsibility for their own behaviour 

 To give clear support and guidance to students who demonstrate behaviours which may 

impact adversely on their learning; the learning of their peers and the delivery of their 

teachers 

 

Behaviour for Learning Foundations: 

Foundation Students Staff 

Rights Will understand that they have 
the right to learn and 
experience a positive 
education.  

Will understand that they have 
the right to provide Quality 
First Teaching without lessons 
being disrupted by low-level 
behaviours. 

Respect Will be encouraged to develop 
self-respect through high 
expectations and the 
recognition of successes. 

Will strive to deliver Quality 
First Teaching that reinforces 
high expectations to support 
the needs of their students. 

Responsibilities Will ensure that they focus 
consistently on their learning. 

Will deliver high quality 
teaching to all students. 

 

 



The Behaviour for Learning foundations will be developed and embedded through: 

• Staff modelling the skills and abilities directly during all interactions with students 

• Clearly communicated and well-understood boundaries for pupil behaviour   

• Providing opportunities for student voice to be shared 

• Showing respect for and an understanding of the needs of all pupils   

• Providing informative feedback to pupils which informs progress 

• Reinforcement of expectations across all subjects, in form time, through weekly assemblies and 

during movement around the school site 

 

At Redhill, we expect that all students will show a commitment to their learning and demonstrate a 

positive attitude to all lessons. In order to be a successful learner, we believe that students should 

be: 

Ready for Learning Resourceful 
Students who are ready for learning are: 

 Punctual 

 Equipped for learning 

 Motivated 

 Positive 

 Prepared to take risks in learning 

 Curious 
 

Students who are resourceful are: 

 Able to work collaboratively 

 Able to transfer skills across subjects 
and learning areas 

 Creative 

 Able to find and use information 
independently 

 Able to develop new skills 
 

Resilient Responsible 
Students who are resilient will: 

 Not give up 

 Demonstrate a positive attitude 

 Meet and overcome challenges 

 Develop and embed different strategies 
to achieve their goals and targets 

 

Students who are responsible are: 

 Able to work independently 

 Able to understand how they learn 

 Able to listen carefully to and show 
empathy for others 

 Able to take ownership of their 
outcomes 

 Able to manage their time 
 

Reflective Reasoning 
Students who are reflective will: 

 Peer and self assess 

 Review and learn from the mistakes of 
themselves and others 

 Ask questions that develop their 
learning and understanding 

 Learn from and act upon the advice 
offered 
 

Students with reasoning skills are: 

 Able to consider and listen to a wide 
range of opinions 

 Able to use verbal and non-verbal skills 
to communicate effectively 

 Able to listen to and respond 
appropriately to advice that is given 

 



Code of Conduct 

Through Pupil Voice, it is clear that students feel that a code of conduct is an important document 

which links to and works alongside the skills of successful learners as referenced above. 

 

Key principles: 

 Everyone will be polite to each other  

 I will follow all instructions and requests from staff without arguing 

 I will behave well in all lessons so that everyone can learn and the teacher can teach   

 I will wear the correct uniform everyday  

 I will arrive at registration and all lessons on time and ensure I have all the correct equipment 

 I will walk and not run, inside the buildings 

 I will take care of the school building, furniture and grounds 

 I will treat others as I would want them to treat me  

 Eating and drinking can only take place at break and lunchtimes (unless it is water in a lesson)  

 I will travel to and from school sensibly 

 

Roles and Responsibilities 

 

The role of the teaching staff in ensuring that this behaviour policy works: 

• Arrive on time and be ready to welcome the class into the learning environment 

• Plan appropriate, engaging and challenging work 

• Respect the individual students and be aware of their specific needs 

• Create and provide a stimulating learning environment 

• Model best practice 

• Whenever possible, promptly mark work providing constructive feedback and opportunities to act 

upon this feedback (in line with department policy) 

• Recognise positive learning behaviours 

• Provide and reinforce firm boundaries and clear instructions  

  

 The role of support staff in ensuring that this behaviour policy works: 

• Support in any way they can to contribute to a settled and meaningful learning environment both 

in and outside of the classroom 

• Liaise with and take their lead from teaching staff regarding pupil learning/behaviour needs and 

strategies 

• Work with individuals as/when required/directed 



• Work towards developing positive relationships between teachers and other non‐teaching staff 

• Work towards developing an appropriate learning environment both in and outside the classroom 

• Support and reinforce teacher expectations of pupil behaviour and conduct in class and around the 

school site 

  

The role of parents and carers in ensuring that this behaviour policy works: 

• Support school by being receptive to school-led communication but also initiating communication 

where necessary 

• Encourage attendance which is in-line with the school target of 96% and positive behaviour at all 

times 

• Support the schools extended learning policy 

• Keep school informed of any important information or change in circumstance 

• Assist pupils in being ready and equipped for learning every day 

• Attend all consultation evenings and act upon information provided 

 

The role of the form tutor in ensuring that this behaviour policy works:  

• Check uniform and equipment daily in form and refer to home / pastoral team as necessary 

• Mark the register each morning according to the attendance policy 

• Display, share and discuss student notices daily 

• Ensure all correspondence is sent out promptly and returned to school 

 

Rewards and Recognition to promote positive behaviour at Redhill 

Type Frequency 

Verbal Praise As often as merited during the school day. 

Non-Verbal positive feedback As often as merited. 

Effort charts As deemed relevant by form tutors / pastoral teams. 

Communication with home  
(Praise Postcards / Telephone calls) 

As decided by departments. 
As decided by Pastoral Teams as various points in the year 
(monitoring, etc.) 

Recognition points As often as merited in-line with the recognition strategy. 

Recognition Champions Each half term as shown by recognition points achieved. 
Each academic year as shown by recognition points 
achieved. 

 

Alongside the above rewards and recognition strategies, it is expected that members of staff will use 

a variety of different and appropriate systems based on encouraging and rewarding the specific 



group being taught. These systems may feed into the whole-school policy; but it is important that 

they do not devalue the whole-school policy. 

 

Strategies to promote positive behaviour at Redhill 

Strategy Description 

Raising the profile of an embedding pupil’s 
responsibility across the whole school. 

All students will understand their roles and 
responsibilities in ensuring that Redhill is a 
positive and successful learning environment. 
(alongside the 6 Rs). 

Communication. When communicating with students or parents, 
an emotionally intelligent approach is essential 
to ensure that all issues can be resolved 
successfully. 

Behaviour module. The use of the IMS behaviour module is 
essential in ensuring that a clear overview of 
student’s behaviours is collected. Positive and 
negative comments can be logged on this 
system. 

Mutual Support system. When required, a student may be removed 
from a lesson to ensure that the learning can 
continue in a classroom. Time will then be 
made for the students to reflect on their 
behaviour alongside discussions with the 
member of staff from whose lesson they were 
removed and to catch up on lost learning. 

Pastoral support. Referrals can be made for individual students to 
offer support and promote positive changes in 
behaviour to a range of external agencies, 
positive behaviour programmes, parental 
support meetings and progress monitoring 
systems. 

Monitoring report systems. A range of reports are available to support 
improved behaviour, attendance, uniform, 
appearance and readiness for learning. 
Students can be placed on report with their 
form tutor, pastoral support officer, Head of 
Year of member of SLT. 
COLA / HODs will also use their own individual 
subject monitoring reports. 

Personalised Learning. Students can be referred via departments of 
subject teams to a period of personalised 
learning if their behaviour does not meet the 
standards required either within lessons or 
during lesson changeovers / unsupervised 
periods. 

Managed Move. Where behaviour is persistently disruptive and 
the in-school strategies have been 
implemented without success, students may, 
with the support of their parents or carers, be 



subject to a managed move which provides 
students with an opportunity of a fresh-start 

Alternative Provision. Where a student is unable to successfully 
engage with the requirements of a mainstream 
curriculum, they may be offered an alternative 
curriculum in the form of a bespoke timetable 
with work completed in the Personalised 
Learning Centre or via Alternative Curriculum 
Providers. 

Fixed Term / Permanent Exclusions. In extreme situations, certain behaviours or 
persistent unacceptable behaviours may lead to 
a student being excluded for a fixed term or 
permanently. All exclusions comply with strict 
legal requirements. 

 

 
Strategies to deal with unacceptable behaviour 
 

It is the responsibility of all members of staff in school to challenge unacceptable behaviour and attempt 

to resolve it. Within the classroom, staff should take the appropriate action when dealing with incidents 

of unacceptable behaviour, so that the situation is controlled and can be resolved. If the action taken 

does not resolve or bring about improvement, support is available through the chain of referral. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Individual member of staff. 

1. Head of Department. 2. Form Tutor 3. GCSE or Foundation 

Stage Pastoral Support 

Teams. 

4. Head of Year. 

5. SLT Lead for Pastoral 

(Mr Bacciochi). 

6. Head teacher (Miss 

McGrail). 

Personalised Learning 

Centre (PLC). 

This flow chart gives an overview of the procedure that 

should be followed if a behaviour problem is unable to be 

resolved by the individual member of staff. 

However, it is recognised that every student is an individual 

and certain students / incidents may be dealt with in an 

alternative way. 



Communicating with students – Emotional Intelligence 

Whether in the classroom, corridors or during unsupervised time, we all need the skills to 

communicate effectively which will lead to successful working. To do this effectively, staff need to be 

Emotionally Intelligent (that is to say that they will recognise that social and emotional factors play a 

crucial role in learning). In addition, we should all ensure that personal issues do not impact on the 

way in which we work with others and that we take the feelings of others into account. In practical 

terms this means the ability to empathise, control impulsive reactions, listen actively to the 

perspectives of others and be persisted, consistent and positive in seeking solutions and 

compromise. 

 

Communication with parents 

Teachers should communicate directly with parents as soon as concerns arise related to performance in a 

subject in order to ensure that a swift resolution can be found. The basic content of the call and any 

follow up actions should be recorded on the behaviour module and, where possible, sent to the relevant 

Head of Department. Persistent problems with a pupil should be brought to the attention of the Head of 

Department as soon as possible. 

 

Withdrawal of a pupil via the Mutual Support system 

The Mutual Support system is there to allow learning to place in a learning environment for the 

majority of pupils and also allows the teacher to teach without being interrupted. It does not replace 

the normal chain of referral; nor does it preclude the need for follow-up action by the classroom 

teacher. 

It is acceptable to put into place a very brief ‘cooling-off’ period outside of the classroom and then 

invite the student back into the learning environment. However, if initial strategies are unsuccessful 

in moderating the behaviour of a student then the teacher should give a clear warning that the 

student will be removed from the learning environment unless they improve their behaviour. If a 

student continues to demonstrate unacceptable behaviour then the member of staff should send a 

message to Main School reception for the Mutual Support system to be put into operation. At this 

point a senior member of staff will be notified and the student will be removed from the learning 

environment and placed in an area where they can be supervised for the remainder of that lesson. 

At the end of the school day, any student who has been removed via the Mutual Support system will 

be kept after school to make up the lost learning time and complete the work that they missed 

during the lesson. In addition, the member of staff who had the student removed from the lesson, 

will be invited to attend and discuss the behaviour with the student to ensure the situation is 

resolved before the next lesson. These reflection times will be communicated to the student’s 

parents via telephone and with a letter. 

It must be remembered that it is not the responsibility of the senior member of staff for dealing with 

the behaviour of the student; that responsibility rests with the class teacher. It is also the 

responsibility of the member of staff using the Mutual Support system to ensure that the 

unacceptable behaviours that led to the removal are logged in detail on the behaviour module 

If a student is withdrawn from a lesson twice in one day then they will undertake a period of 

Personalised Learning and be spoken to by their Head of Year about how to resolve these issues. 



Referral to the Pastoral Support Team 

The Pastoral system is supported by non‐teaching staff (4 pastoral support officers and 2 

administration supports) who have expertise to assist students with emotional and / or behavioural 

difficulties. They are based in the Pastoral Area which is located upstairs in A-Block. 

  

Types of referral: 

• For any student who is withdrawn from a lesson during the school day via the Mutual Support 

system, the appropriate member of the administration staff  

• Incidents of poor behaviour can be referred for investigation and follow‐up  

• Any students who are displaying signs of emotional tension which is impacting on behaviour and 

achievement can be referred for advice and support  

• Issues with uniform, readiness for learning and attendance can be followed up for improvement  

• Parents can contact the pastoral support team for advice and to request support for their child  

  

Pastoral Support staff may: 

• Monitor improvements in student’s behaviour via lesson reports  

• Discuss progress of referred individuals with teachers and parents  

• Make referrals to outside agencies  

• Meet with outside agencies involved with individual students to track progress and assist with 

integration into school life  

• Make contact with parents and meet with them to ensure that appropriate support is in place 

• Be involved with and organise activities to support positive behaviour with individuals and groups 

of students, staff and outside agencies 

 

Monitoring Report systems 

Students who are not responding to a range of strategies to support positive behaviour can be 

placed on monitoring report with appropriate, individualised targets set. There are a variety of 

reports and levels of report used within school. Students on a monitoring report will be seen by the 

named member of staff at agreed times during the day to check their progress and further action, if 

required, will be taken by the named member of staff.  

 



 

 

 

 

 

 

 

 

 

 

Use of the SIMS Behaviour Module 

Staff should use the Behaviour Module on SIMS as a record of pupil behaviour (both positive and 

concerns) and of actions taken with students in their subject. Staff have been provided with a step-

by-step guide on how to do this (if a new copy is required staff can request this from the Pastoral 

Team). This may well be seen by parents and / or Governors. It must be a factual and objective 

account of the given situation and not opinions of staff. Language used to describe an event must be 

considered carefully.  All logs should be in appropriate detail. 

The behaviour must be recorded in the behaviour window and the action taken must be recorded in 

the separate action window. It is important we are seen to have taken steps to resolve issues. 

Positive behaviour should be recorded whenever possible (in-line with the Recognition Strategy). 

 

Pastoral Support Plans (PSPs) 

The Pastoral Support Plan is an n-school document which can be created alongside students and 

parents with the aim of ensuring positive behaviour from individual students. These documents can 

have a variety of focuses (behaviour, attendance, progress, etc.) and will be generated and 

monitored by the Pastoral Team. 

Once in place, a PSP will be shared with staff and parents and reviewed at intervals throughout the 

academic year. 

 

Personalised Learning Centre (PLC) 

The PLC Centre can be used for both Foundation and GCSE Phase to support student’s learning and 

behaviour. However, there are clear criteria for admission which must be followed. Referral can be 

made through Pastoral Team or Head of Department. 

 

 

Types of report include: 

Behaviour monitoring 

Attendance 

Punctuality 

Truancy 

Uniform 

Equipment 

Extended Learning 

Levels of report: 

Form Tutor 

Pastoral Support 

Head of Year 

Department 

SLT 

Headteacher 



Counselling 

The school Counselling Service supports the emotional health of students that underpins academic 

achievement and facilitates the building and management of helpful relationships in the school 

environment. Counselling is about helping students to work things out for themselves, making 

decisions and choices and helping them to look at issues differently.  

Redhill has a school counsellor based in school on a Thursday.  

Referral to the service is via the Pastoral Team. Requests for referral can be made by students 

themselves, Form Tutors, teaching staff, support staff, parents or carers to the appropriate Head of 

Year of Pastoral Support staff. Referral forms can be accessed in the Pastoral Area.  

The Counsellor sends appointment slips to pupils via Pastoral Administration supports. Appointment 

times for pupils can be rotated to avoid interrupting the same subject lesson on a regular basis. The 

Counsellor – Pupil consultation is confidential, and this includes not discussing the work with parents 

unless the young person requests or gives consent for this. However, if a pupil appears to be at risk 

of significant harm it may be appropriate to seek help from other agencies to keep them safe. The 

Counsellor would discuss this first with the pupil concerned.  

  

Issues for staff to be aware of when considering referring a pupil for counselling: 

• Standard of work dropping dramatically  

• Becoming subdued or over excited; marked mood swings; behaviour that is ‘out of character’  

• School refusal  

• Those who show bullying behaviours and those who experience bullying behaviour  

• Are known or who are suspected to have been sexually, physically or emotionally abused  

• Have difficulties due to family breakdown 

• Peer group or relationship difficulties 

• Have been bereaved or suffered loss or separation  

• Low self‐esteem  

• Self-harm  

• Misuse of alcohol or drugs  

  

Fixed-Term and Permanent Exclusions 

Fixed term exclusion may be used for serious incidents or where a student’s behaviour patterns 

continue to fail to meet the standards set out in the school Behaviour for Learning policy. In 

exceptional circumstances, incident may be serious enough in nature to warrant immediate 

exclusion. All exclusions will be in strict compliance with legal requirements  

  



Permanent exclusion can be considered, and a decision made by the Head teacher, when all 

strategies have been used unsuccessfully, or in the case of a serious breach of the school’s behaviour 

policy. The Head teacher’s decision will go before the Governors discipline committee and parents 

will be informed of their rights to appeal. Permanent exclusion will follow the procedures set out by 

Department for Education and Local Authority.  

 

The decision to exclude: 

Only the headteacher, or a person acting with the headteacher’s authority, can exclude a pupil from 

school. A permanent exclusion will be taken as a last resort.  

A decision to exclude a pupil will be taken only:  

 In response to serious or persistent breaches of the school’s behaviour policy, and 

 If allowing the pupil to remain in school would seriously harm the education or welfare of others   

Before deciding whether to exclude a pupil, either permanently or for a fixed period, the 

headteacher will:  

 Consider all the relevant facts and evidence, including whether the incident(s) leading to the 

exclusion were provoked 

 Allow the pupil to give their version of events 

 Consider if the pupil has special educational needs   

 

Roles and responsibilities 

The headteacher:  

Informing parents. The headteacher will immediately provide the following information, in writing, 

to the parents of an excluded pupil:  

 The reason(s) for the exclusion 

 The length of a fixed-term exclusion or, for a permanent exclusion, the fact that it is permanent  

 Information about parents’ right to make representations about the exclusion to the governing 

board and how the pupil may be involved in this 

 Where there is a legal requirement for the governing board to meet to consider the 

reinstatement of a pupil, and that parents have a right to attend a meeting, be represented at a 

meeting (at their own expense) and to bring a friend 

The headteacher will also notify parents by the end of the afternoon session on the day their child is 

excluded that for the first 5 school days of an exclusion, or until the start date of any alternative 

provision where this is earlier, parents are legally required to ensure that their child is not present in 

a public place during school hours without a good reason. Parents may be given a fixed penalty 

notice or prosecuted if they fail to do this.   

If alternative provision is being arranged, the following information will be included when notifying 

parents of an exclusion:  

 The start date for any provision of full-time education that has been arranged 



 The start and finish times of any such provision, including the times for morning and afternoon 

sessions, where relevant 

 The address at which the provision will take place 

 Any information required by the pupil to identify the person they should report to on the first 

day  

Where this information on alternative provision is not reasonably ascertainable by the end of the 

afternoon session, it may be provided in a subsequent notice, but it will be provided no later than 48 

hours before the provision is due to start. The only exception to this is where alternative provision is 

to be provided before the sixth day of an exclusion, in which case the information can be provided 

with less than 48 hours’ notice with parents’ consent. 

 

Informing the board of Governors and local authority 

The headteacher will immediately notify the governing board and the local authority (LA) of:  

 A permanent exclusion, including when a fixed-period exclusion is made permanent 

 Exclusions which would result in the pupil being excluded for more than 5 school days (or more 

than 10 lunchtimes) in a term 

 Exclusions which would result in the pupil missing a public examination 

For a permanent exclusion, if the pupil lives outside the LA in which the school is located, the 

headteacher will also immediately inform the pupil’s ‘home authority’ of the exclusion and the 

reason(s) for it without delay. For all other exclusions, the headteacher will notify the governing 

board and LA once a term.  

The LA: 

For permanent exclusions, the LA is responsible for arranging suitable full-time education to begin 

no later than the sixth day of the exclusion.  

 

Considering the reinstatement of a pupil 

Trustees will consider the reinstatement of an excluded pupil within 15 school days of receiving the 

notice of the exclusion if:   

 The exclusion is permanent 

 It is a fixed-term exclusion which would bring the pupil's total number of school days of 

exclusion to more than 15 in a term 

 It would result in a pupil missing a public examination 

If requested to do so by parents, trustees will consider the reinstatement of an excluded pupil within 

50 school days of receiving notice of the exclusion if the pupil would be excluded from school for 

more than 5 school days, but less than 15, in a single term.  

Where an exclusion would result in a pupil missing a public examination trustees will consider the 

reinstatement of the pupil before the date of the examination. If this is not practicable, the Local 

Governing Body will consider the exclusion and decide whether or not to reinstate the pupil.   

 



The Local Governing Body can either:  

 Decline to reinstate the pupil, or 

 Direct the reinstatement of the pupil immediately, or on a particular date 

In reaching a decision, the Local Governing Body will consider whether the exclusion was lawful, 

reasonable and procedurally fair and whether the headteacher followed their legal duties. They will 

decide whether or not a fact is true ‘on the balance of probabilities’, which differs from the criminal 

standard of ‘beyond reasonable doubt’, as well as any evidence that was presented in relation to the 

decision to exclude.  

Minutes will be taken of the meeting, and a record of evidence considered kept. The outcome will 

also be recorded on the pupil’s educational record.   

The Local Governing Body will notify, in writing, the headteacher, parents and the LA of its decision, 

along with reasons for its decision, without delay.   

Where an exclusion is permanent, the Local Governing Bodies’ decision will also include the 

following:  

 The fact that it is permanent 

 Notice of parents’ right to ask for the decision to be reviewed by an independent review panel, 

and: 

o The date by which an application for an independent review must be made 

o The name and address to whom an application for a review should be submitted 

o That any application should set out the grounds on which it is being made and that, where 

appropriate, reference to how the pupil’s SEN are considered to be relevant to the exclusion 

o That, regardless of whether the excluded pupil has recognised SEN, parents have a right to 

require LA to appoint an SEN expert to attend the review 

o Details of the role of the SEN expert and that there would be no cost to parents for this 

appointment 

o That parents must make clear if they wish for an SEN expert to be appointed in any application 

for a review 

o That parents may, at their own expense, appoint someone to make written and/or oral 

representations to the panel, and parents may also bring a friend to the review 

 That if parents believe that the exclusion has occurred as a result of discrimination, they may 

make a claim under the Equality Act 2010 to the first-tier tribunal (special educational needs and 

disability), in the case of disability discrimination, or the county court, in the case of other forms 

of discrimination. A claim of discrimination made under these routes should be lodged within 6 

months of the date on which the discrimination is alleged to have taken place  

An independent review: 

If parents apply for an independent review, the LA will arrange for an independent panel to review 

the decision of the governing board not to reinstate a permanently excluded pupil.   



Applications for an independent review must be made within 15 school days of notice being given to 

the parents by the Local Governing Body of its decision to not reinstate a pupil.  

A panel of 3 or 5 members will be constituted with representatives from each of the categories 

below. Where a 5-member panel is constituted, 2 members will come from the Local Governing 

Bodies’ category and 2 members will come from the headteacher category.   

 A lay member to chair the panel who has not worked in any school in a paid capacity, 

disregarding any experience as a school trustee or volunteer 

 School Governors who have served as a Governor for at least 12 consecutive months in the last 5 

years, provided they have not been teachers or headteachers during this time 

 Headteachers or individuals who have been a headteacher within the last 5 years  

 

A person may not serve as a member of a review panel if they:  

 Are a [member/director] of the [LA/academy trust], or governing board of the excluding school 

 Are the headteacher of the excluding school, or have held this position in the last 5 years 

 Are an employee of the [LA/academy trust], or the governing board, of the excluding school 

(unless they are employed as a headteacher at another school) 

 Have, or at any time have had, any connection with the [LA/academy trust], school, governing 

board, parents or pupil, or the incident leading to the exclusion, which might reasonably be 

taken to raise doubts about their impartially 

 Have not had the required training within the last 2 years. A clerk will be appointed to the panel.   

 

The independent panel will decide one of the following:  

 Uphold the governing board’s decision 

 Recommend that the governing board reconsiders reinstatement 

 Quash the governing board’s decision and direct that they reconsider reinstatement (only when 

the decision is judged to be flawed)  

The panel’s decision can be decided by a majority vote. In the case of a tied decision, the chair has 

the casting vote. 

 

For full DfE guidance on exclusions, follow the link below: 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831

_Exclusion_Stat_guidance_Web_version.pdf 

 

Use of Reasonable Force 

Staff at Redhill recognise that there may be situations in which the use of reasonable, physical 

intervention is necessary. Any such action by a member of Redhill staff will conform strictly to the 

guidance set out by the Department for Education as outlined below (taken from the DfE document 

‘Use of Reasonable Force – advice for Headteachers, staff and Governing Bodies. July 2013). 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf


 

 

What is reasonable force?   

1. The term ‘reasonable force’ covers the broad range of actions used by most teachers at some 

point in their career that involve a degree of physical contact with pupils. 

2. Force is usually used either to control or restrain.  This can range from guiding a pupil to safety by 

the arm through to more extreme circumstances such as breaking up a fight or where a student 

needs to be restrained to prevent violence or injury. 

3. ‘Reasonable in the circumstances’ means using no more force than is needed.  

4. As mentioned above, schools generally use force to control pupils and to restrain them.  Control 

means either passive physical contact, such as standing between pupils or blocking a pupil's path, or 

active physical contact such as leading a pupil by the arm out of a classroom. 

5. Restraint means to hold back physically or to bring a pupil under control. It is typically used in 

more extreme circumstances, for example when two pupils are fighting and refuse to separate 

without physical intervention.  

6. School staff should always try to avoid acting in a way that might cause injury, but in extreme 

cases it may not always be possible to avoid injuring the pupil.  

 

Who can use reasonable force? 

• All members of school staff have a legal power to use reasonable force. 

• This power applies to any member of staff at the school.  It can also apply to people whom the 

headteacher has temporarily put in charge of pupils such as unpaid volunteers or parents 

accompanying students on a school organised visit.  

When can reasonable force be used? 

• Reasonable force can be used to prevent pupils from hurting themselves or others, from damaging 

property, or from causing disorder. 

• In a school, force is used for two main purposes – to control pupils or to restrain them. 

• The decision on whether or not to physically intervene is down to the professional judgement of 

the staff member concerned and should always depend on the individual circumstances.   

• The following list is not exhaustive but provides some examples of situations where reasonable 

force can and cannot be used.  

 

Schools can use reasonable force to: 

• remove disruptive children from the classroom where they have refused to follow an instruction to 

do so; 

• prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 



• prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or 

lead to behaviour that disrupts the behaviour of others; 

• prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the 

playground; and 

• restrain a pupil at risk of harming themselves through physical outbursts.   

 

Schools cannot: 

• use force as a punishment – it is always unlawful to use force as a punishment. 

 

For full DfE guidance on the use of reasonable force, follow the link below: 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_r

easonable_force_advice_Reviewed_July_2015.pdf 

 

Schools Power to Search students 

In addition to the general power to use reasonable force described above, headteachers and 

authorised staff can use such force as is reasonable given the circumstances to conduct a search for 

the following “prohibited items”:  

• knives and weapons 

• alcohol 

• illegal drugs  

• stolen items 

• tobacco and cigarette papers  

• fireworks 

• pornographic images  

• any article that has been or is likely to be used to commit an offence, cause personal injury or 

damage to property.  

Force cannot be used to search for items banned under the school rules (taken from the DfE 

document ‘Use of Reasonable Force – advice for Headteachers, staff and Governing Bodies. July 

2013). 

 

For full DfE guidance on the School’s Power to Search, follow the link below: 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_r

easonable_force_advice_Reviewed_July_2015.pdf 

 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf


 

 

The Prevent Duty 

The Prevent Duty As set out in the non-statutory advice for schools and childcare providers in 

‘Protecting Children from Radicalisation: The Prevent Duty (August 2015), Redhill follows a policy (in-

line with the Child Protection procedure) of reporting incidences that pertain to the potential of a 

student being given over to extremist views or ideologies. The school’s safeguarding principles apply 

to keeping children safe from the risk of radicalisation.  

The school aims and helps to build students’ resilience to radicalisation through the promotion of 

fundamental British Values and associated areas across the curriculum.  

 

If you would like to report concerns on Extremism you can: 

 Report concerns to the Prevent leads in school (Mr Bacciochi, Mrs Stanton and Mr Oakes) 

 Report concerns to the safeguarding leads in school (Miss McGrail, Mr Clayton and Mr Scott) 

 

For full DfE guidance on the Prevent Agenda, follow the link below: 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-

duty-departmental-advice-v6.pdf 

 

             

Related Policies: 

 Anti-Bullying 

 Attendance 

 Drugs, Alcohol and Smoking 

 Recognition 

 Safeguarding 

 Teaching & Learning 

 

Policy reviewed: Spring Term 2018 

Next review due: Spring Term 2019 
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